POLICY ON CONFLICTS OF INTEREST

NEHEMIAH NEIGHBORHOOD CENTER, INC.

RESOLUTION

WHEREAS, there exists between the directors, employees and the Nehemiah Neighborhood Center, Inc. (the “Center”) a fiduciary relationship which carries with it a strict duty of loyalty and fidelity; and

WHEREAS, it is the responsibility of the directors and employees of the Center to make full disclosure of any interest which might result in a conflict on their part, and the Board of Directors of the Center (the “Board”) forbids any material conflict of interest on the part of an employee; and

WHEREAS, it is deemed to be timely and appropriate to adopt a Policy on Conflicts of Interest for the guidance of the directors and employees so as to assure adherence to this aforementioned policy and avoidance of conflicts of interest;

NOW, THEREFORE, BE IT RESOLVED, the following Policy on Conflicts of Interest be and the same is hereby adopted:

First

Directors and employees should exercise the good faith in all transactions touching upon their duties, the Center and its property.  In their dealings with and on behalf of the Center they are held to a strict rule of loyalty to the Center and of honesty and fair dealing between themselves and the Center.  They shall not use their positions or knowledge gained there from, so that a conflict might arise between their interest and the Center’s interest.   All acts of directors and employees shall be for the best interest of the Center.

Second

Directors and employees shall avoid any employment, service, activity, investment, contractual arrangements, and sale of assets, transfer of property or other interest, which will compete with or be in conflict with the interest of the Center.

Third

No director or employee shall accept any favor, gifts, non-approved compensation or benefits which might influence his or her actions affecting the Center.

Fourth

A full written disclosure by every director and employee of any transaction, employment, service, activity, investment, contractual arrangement, sale of assets, transfer of property or other interest which involves or may involve a possible conflict of interest between the Center and the director or employee shall be made to the Chairman of the Board (“Chairman”) as soon as practicable.

BE IT FURTHER RESOLVED, that annually the Chairman shall send to all directors and selected employees a copy of this Resolution, together with an explanation and questionnaire which shall be completed and returned to the Chairman.  The Chairman shall submit a confidential report to the Executive Committee of the Board concerning any interest of directors and any other selected employees so disclosed.

BE IT FURTHER RESOLVED, that any new member of the Board or selected employee shall participate in a similar procedure immediately upon assumption of his or her responsibilities.

CONFLICT OF INTEREST POLICY GUIDELINES

On ________________, 20___, the governing board adopted the attached resolution setting forth standards of conflict of interest expected by the Nehemiah Neighborhood Center, Inc. (the “Center”) and requiring that directors and certain employees disclose all interests that could result in a conflict.

Please complete and return this questionnaire to the undersigned as soon as possible.  Please be assured that the disclosure requirements are intended to provide us with a systematic ongoing method of disclosing and ethically resolving potential conflicts of interest that information disclosed will be treated in a confidential manner.

To assist in your review, we wish to point out that a conflict of interest may be considered to exist in those instances where the actions or activities of an individual on behalf of, or with the Center involve (a) obtaining an improper personal gain or advantage by such individual, his or her “associate”  (including any corporations or organizations or any trust or other estate in which he or she has substantial beneficial interest or fiduciary position) or any member of his or her immediate family (together hereinafter referred to with associates as “related persons”) or other third party; or (b) an adverse effect on the Center’s interests.  Conflicts of interest can arise in other instances.  While it is impossible to list every circumstance, giving rise to a possible conflict of interest, the following will serve as a guide to the types of activities which might cause conflicts and which should be fully reported to the Center.  It is not suggested that all activities conceivably includable in these categories involve prohibited conflicts of interest; however, all such activities should be reported, to the best of your knowledge and belief.

1. OUTSIDE INTERESTS:

a.  Holding by an individual or related person directly or indirectly, of a material financial interest in any outside concern (1) from which the Center secured goods or services (including financial, banking and legal services and the services of buying or selling stock, bonds, or other securities), (2) which provides goods or services competitive with the Center.  (A material interest is an interest, which might impair your judgment or influence your actions.)

b.  Competition with the Center by an individual or related person directly or indirectly in the            purchase or sale of property or property rights or interests.

c.  Loans, payments, or other transfer of assets between the Center and an individual or related person, except those payments made pursuant to the Center’s normal compensation plan.

2. OUTSIDE ACTIVITIES:
a.  Rendering by an individual or related person of directive, managerial or consulting services to any outside concern, which does business with or is a competitor of the Center.

b.   Participation by an individual in any activity (whether for personal profit or incident to Industry, civic, or charitable affairs), if it is likely to involve use of a material amount of the individual’s time during normal business hours.  (Applicable only to employees.)

3.
GIFTS, GRATUITIES AND ENTERTAINMENT:

Acceptance, by an individual or related person of gifts, benefits, excessive or unusual entertainment, or other favors from any concern which does, or is seeking to do business with, or is a competitor of, the Center under circumstances from which it might be inferred that such action was intended to influence the individual in the performance of such individual’s duties.  This does not include the acceptance of items of nominal or minor value, which are of such a nature as to indicate that they are merely tokens of respect or friendship and not related to any particular transaction or activity of the Center.

3. INSIDE INFORMATION:
Disclosure or use of information of the Center for the personal profit of advantage of the individual or anyone else, or disclosure or use of information of the Center to the detriment of the Center.

Full disclosure of any situation in doubt should be made so as to permit an impartial and objective determination.  It should be particularly noted that this disclosure relates not only to yourself, but also to related persons, business associates and members of your immediate family as previously indicated.
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